Form No. MGT-14

Filing of Resolutions and agreements to the Registrar

[Pursuant to 117(1) of The Companies Act, 2013
and Rule 24 of The Companies
(Management and Administration) Rules, 2014]

Refer instruction kit for filing the form

All fields marked in * are mandatory

Form language

(e English (" Hindi

Company Information

1(a) *Corporate Identity Number (CIN) of the company

2(a) *Name of the Company

(b) *Address of the registered office of the company

(c) *Email ID of the company

U93030MH2010PLC211127

EVERGREEN RECYCLEKARO
(INDIA) LIMITED

1603, Atrium B, Rupa
Solitaire,Millennium Business
Park,

Mahape,Thane, Thane,Thane,Ma
harashtra,India,400710

*¥*Ex*¥nts@recyclekaro.com

Type and details of resolution

3 *Registration of
(® Resolution(s)
C Agreement

(" Postal ballot resolution(s) under Section 110

4(a) Date of dispatch of notice for passing of resolution(s) (DD/MM/YYYY) 07/11/2025
(b) Date of passing of resolution(s) (DD/MM/YYYY) 10/12/2025
5(a) Date of dispatch of notice for passing of postal ballot resolution(s) (DD/MM/YYYY)
(b) Date of passing of postal ballot resolution(s)
Information about resolution
10

6 Number of resolution(s) for which the form is being filed
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1 Details of the resolution

(a) (i)Purpose of passing the resolution Appointment of MD, WTD or
Manager

(a) (ii)Type of allotment of securities

(" ilssue of sweat equity shares (" il Issue of further shares to employees under scheme of employees stock option
(" iii Preferential or Private allotment C iv Issue of debentures with an option to convert such debentures into shares
(" vlssue of bonus shares (" vilssue of preference shares (" vii Others

(b) (i) Section of the Companies Act, 2013 under which passed Sec 196

(b) (ii) Section of the Insolvency and Bankruptcy Code, 2016 under which passed

(c) (i) If others, Mention the section of the Companies Act, 2013 under which passed

(c) (ii) If others, Mention the purpose of passing the resolution

(d) (i) If others, Mention the section of the Insolvency and Bankruptcy Code,

2016under which passed

(d) (ii) If others, Mention the purpose of passing the special resolution

Approval and confirmation of
existing appointment of Mr.
Rajesh Gupta as Managing

(e) Subject matter of the resolution

Director

(f) Mention whether resolution passed by postal ballot ( Yes (® No

(g) Indicate the authority passing or agreeing to the resolution

(" Board of directors (e Shareholders (" Class of shareholders ( Creditors

(h) Whether ordinary or special resolution or with requisite majority

(e Ordinary resolution (" Special resolution (" Requisite majority

2 Details of the resolution

(a) (i)Purpose of passing the resolution Appointment of MD, WTD or

Manager
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(a) (ii)Type of allotment of securities

() ilssue of sweat equity shares (" il Issue of further shares to employees under scheme of employees stock option
(" iii Preferential or Private allotment C iv Issue of debentures with an option to convert such debentures into shares
(" vlssue of bonus shares (" vi Issue of preference shares (" vii Others

(b) (i) Section of the Companies Act, 2013 under which passed Sec 196

(b) (ii) Section of the Insolvency and Bankruptcy Code, 2016 under which passed

(c) (i) If others, Mention the section of the Companies Act, 2013 under which passed

(c) (ii) If others, Mention the purpose of passing the resolution

(d) (i) If others, Mention the section of the Insolvency and Bankruptcy Code,

2016under which passed

(d) (ii) If others, Mention the purpose of passing the special resolution

Appointment of Mr. Rajesh
Gupta as Chairman & Managing
Director of the Company for
further period of 5 year

(e) Subject matter of the resolution

(f) Mention whether resolution passed by postal ballot ( Yes (® No

(g) Indicate the authority passing or agreeing to the resolution
(" Board of directors (e Shareholders (" Class of shareholders ( Creditors
(h) Whether ordinary or special resolution or with requisite majority

(e Ordinary resolution (" Special resolution (C Requisite majority

3 Details of the resolution

(a) (i)Purpose of passing the resolution Appointment of MD, WTD or
Manager

(a) (ii)Type of allotment of securities

(" ilssue of sweat equity shares (" i Issue of further shares to employees under scheme of employees stock option
(" iii Preferential or Private allotment Civ Issue of debentures with an option to convert such debentures into shares
(" vlssue of bonus shares (" vilssue of preference shares (" vii Others

Page 3 of 14



(b) (i) Section of the Companies Act, 2013 under which passed Sec 196

(b) (ii) Section of the Insolvency and Bankruptcy Code, 2016 under which passed

(c) (i) If others, Mention the section of the Companies Act, 2013 under which passed

(c) (ii) If others, Mention the purpose of passing the resolution

(d) (i) If others, Mention the section of the Insolvency and Bankruptcy Code,

2016under which passed

(d) (ii) If others, Mention the purpose of passing the special resolution

Appointment of Mr. Rupesh
Chitte as Whole Time Director of
the Company

(e) Subject matter of the resolution

(f) Mention whether resolution passed by postal ballot  Yes (o No

(g) Indicate the authority passing or agreeing to the resolution
(" Board of directors (e Shareholders (" Class of shareholders (" Creditors
(h) Whether ordinary or special resolution or with requisite majority

(e Ordinary resolution (" Special resolution (" Requisite majority

4 Details of the resolution

(a) (i)Purpose of passing the resolution Appointment of MD, WTD or
Manager

(a) (ii)Type of allotment of securities

(" ilssue of sweat equity shares (" il Issue of further shares to employees under scheme of employees stock option
(" iii Preferential or Private allotment C iv Issue of debentures with an option to convert such debentures into shares
(" vlssue of bonus shares (" vilssue of preference shares (" vii Others

(b) (i) Section of the Companies Act, 2013 under which passed Sec 196

(b) (ii) Section of the Insolvency and Bankruptcy Code, 2016 under which passed

(c) (i) If others, Mention the section of the Companies Act, 2013 under which passed
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(c) (ii) If others, Mention the purpose of passing the resolution

(d) (i) If others, Mention the section of the Insolvency and Bankruptcy Code,
2016under which passed

(d) (ii) If others, Mention the purpose of passing the special resolution

(e) Subject matter of the resolution

(f) Mention whether resolution passed by postal ballot

(g) Indicate the authority passing or agreeing to the resolution

(" Board of directors (e Shareholders (" Class of shareholders
(h) Whether ordinary or special resolution or with requisite majority

(e Ordinary resolution (" Special resolution

Appointment of Mr. Rajiv Sanghvi
(DIN: 01907103) as Whole Time
Director of the Company

C Yes (® No

(" Creditors

(C Requisite majority

5 Details of the resolution

(a) (i)Purpose of passing the resolution

Others under Companies

Act,2013
(a) (ii)Type of allotment of securities
(" ilssue of sweat equity shares (" il Issue of further shares to employees under scheme of employees stock option
(" iii Preferential or Private allotment (" ivIssue of debentures with an option to convert such debentures into shares
(" vlssue of bonus shares (" vilssue of preference shares (" vii Others
(b) (i) Section of the Companies Act, 2013 under which passed
(b) (ii) Section of the Insolvency and Bankruptcy Code, 2016 under which passed
149

(c) (i) If others, Mention the section of the Companies Act, 2013 under which passed

(c) (ii) If others, Mention the purpose of passing the resolution

(d) (i) If others, Mention the section of the Insolvency and Bankruptcy Code,
2016under which passed

Appointment of Mrs. Anuradda
Ganesh as Independent Director
of the Company
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(d) (ii) If others, Mention the purpose of passing the special resolution

Appointment of Mrs. Anuradda
Ganesh as Independent Director
of the Company

(e) Subject matter of the resolution

(f) Mention whether resolution passed by postal ballot ( Yes (® No

(g) Indicate the authority passing or agreeing to the resolution
(" Board of directors (e Shareholders (" Class of shareholders (" creditors
(h) Whether ordinary or special resolution or with requisite majority

(" Ordinary resolution (® Special resolution (" Requisite majority

6 Details of the resolution

(a) (i)Purpose of passing the resolution Others under Companies
Act,2013

(a) (ii)Type of allotment of securities

(" ilssue of sweat equity shares (" i Issue of further shares to employees under scheme of employees stock option
(" iii Preferential or Private allotment C iv Issue of debentures with an option to convert such debentures into shares
(" vissue of bonus shares (" vilssue of preference shares (" vii Others

(b) (i) Section of the Companies Act, 2013 under which passed

(b) (ii) Section of the Insolvency and Bankruptcy Code, 2016 under which passed

(c) (i) If others, Mention the section of the Companies Act, 2013 under which passed 149

(c) (ii) If others, Mention the purpose of passing the resolution Appointment of Mr. Venugopal
Rao as Independent Director of

the Company

(d) (i) If others, Mention the section of the Insolvency and Bankruptcy Code,
2016under which passed

(d) (ii) If others, Mention the purpose of passing the special resolution

Appointment of Mr. Venugopal
Rao as Independent Director of
the Company

(e) Subject matter of the resolution
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(f) Mention whether resolution passed by postal ballot

(g) Indicate the authority passing or agreeing to the resolution
(" Board of directors (e Shareholders (" Class of shareholders
(h) Whether ordinary or special resolution or with requisite majority

(" Ordinary resolution (® Special resolution

" Yes (® No

(" Creditors

(C Requisite majority

7 Details of the resolution

(a) (i)Purpose of passing the resolution

Others under Companies

Act,2013

(a) (ii)Type of allotment of securities

(" ilssue of sweat equity shares (" i Issue of further shares to employees under scheme of employees stock option

(" iii Preferential or Private allotment C iv Issue of debentures with an option to convert such debentures into shares

(" vlssue of bonus shares (" vi Issue of preference shares (" vii Others

(b) (i) Section of the Companies Act, 2013 under which passed

(b) (ii) Section of the Insolvency and Bankruptcy Code, 2016 under which passed
149

(c) (i) If others, Mention the section of the Companies Act, 2013 under which passed

(c) (ii) If others, Mention the purpose of passing the resolution

(d) (i) If others, Mention the section of the Insolvency and Bankruptcy Code,

2016under which passed

(d) (ii) If others, Mention the purpose of passing the special resolution

(e) Subject matter of the resolution

Appointment of Mr. Sanjay
Kumar Lalit as Independent
Director of the Company

Appointment of Mr. Sanjay
Kumar Lalit as Independent
Director of the Company
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(f) Mention whether resolution passed by postal ballot

(g) Indicate the authority passing or agreeing to the resolution
(" Board of directors (e Shareholders (" Class of shareholders
(h) Whether ordinary or special resolution or with requisite majority

(" Ordinary resolution (® Special resolution

" Yes (® No

(" Ccreditors

(C Requisite majority

8 Details of the resolution

(a) (i)Purpose of passing the resolution

(a) (ii)Type of allotment of securities
() ilssue of sweat equity shares

(" iii Preferential or Private allotment
(" v Issue of bonus shares (" vilssue of preference shares
(b) (i) Section of the Companies Act, 2013 under which passed

(b) (ii) Section of the Insolvency and Bankruptcy Code, 2016 under which passed

(c) (i) If others, Mention the section of the Companies Act, 2013 under which passed

(c) (ii) If others, Mention the purpose of passing the resolution

(d) (i) If others, Mention the section of the Insolvency and Bankruptcy Code,
2016under which passed

(d) (ii) If others, Mention the purpose of passing the special resolution

(e) Subject matter of the resolution

Others under Companies
Act,2013

(" i Issue of further shares to employees under scheme of employees stock option

C iv Issue of debentures with an option to convert such debentures into shares

(" vii Others

62(1)(b)

To consider and approve
amendments in Employee Stock
Purchase/Option Scheme 2024
(Evergreen Recyclekaro ESOP
Scheme/ ESOP 2024/ Scheme)

To consider and approve
amendments in Employee Stock
Purchase/Option Scheme 2024
(Evergreen Recyclekaro ESOP
Scheme/ ESOP 2024/ Scheme)
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(f) Mention whether resolution passed by postal ballot (C Yes (® No

(g) Indicate the authority passing or agreeing to the resolution
(" Board of directors (e Shareholders (" Class of shareholders ( Ccreditors
(h) Whether ordinary or special resolution or with requisite majority

(" Ordinary resolution (® Special resolution (C Requisite majority

9 Details of the resolution

(a) (i)Purpose of passing the resolution Others under Companies
Act,2013

(a) (ii)Type of allotment of securities

(" ilssue of sweat equity shares (" il Issue of further shares to employees under scheme of employees stock option
(" iii Preferential or Private allotment C iv Issue of debentures with an option to convert such debentures into shares
(" vissue of bonus shares (" vilssue of preference shares (" vii Others

(b) (i) Section of the Companies Act, 2013 under which passed

(b) (ii) Section of the Insolvency and Bankruptcy Code, 2016 under which passed

(c) (i) If others, Mention the section of the Companies Act, 2013 under which passed 62(1)(b)

(c) (ii) If others, Mention the purpose of passing the resolution To consider and approve grant of
employee stock options to the
employees of Subsidiary
Company(ies) under Employee
Stock Purchase/Option Scheme
2024 (Evergreen Recyclekaro
ESOP Scheme/ ESOP

2024/Scheme)
(d) (i) If others, Mention the section of the Insolvency and Bankruptcy Code,
2016under which passed
(d) (ii) If others, Mention the purpose of passing the special resolution
(e) Subject matter of the resolution To consider and approve grant of

employee stock options to the
employees of Subsidiary
Company(ies) under Employee
Stock Purchase/Option Scheme
2024 (Evergreen Recyclekaro
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2024/Scheme)
(f) Mention whether resolution passed by postal ballot ( Yes (o No
(g) Indicate the authority passing or agreeing to the resolution
(" Board of directors (e Shareholders (" Class of shareholders ( Creditors
(h) Whether ordinary or special resolution or with requisite majority
(" Ordinary resolution (® Special resolution (C Requisite majority

ESOP Scheme/ ESOP

10 Details of the resolution

(a) (i)Purpose of passing the resolution

Act,2013
(a) (ii)Type of allotment of securities
(" ilssue of sweat equity shares (" iii Issue of further shares to employees under scheme of employees stock option
(" iii Preferential or Private allotment (" ivIssue of debentures with an option to convert such debentures into shares
(" vlssue of bonus shares (" vilssue of preference shares (" vii Others
(b) (i) Section of the Companies Act, 2013 under which passed
(b) (ii) Section of the Insolvency and Bankruptcy Code, 2016 under which passed
13

(c) (i) If others, Mention the section of the Companies Act, 2013 under which passed

(c) (ii) If others, Mention the purpose of passing the resolution

(d) (i) If others, Mention the section of the Insolvency and Bankruptcy Code,
2016under which passed

(d) (ii) If others, Mention the purpose of passing the special resolution

(e) Subject matter of the resolution

Others under Companies

16.To approve the reclassification
of Authorized Share Capital of
the Company

16.To approve the reclassification
of Authorized Share Capital of
the Company
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(f) Mention whether resolution passed by postal ballot ( Yes (® No
(g) Indicate the authority passing or agreeing to the resolution

(" Board of directors (e Shareholders (" Class of shareholders ( Creditors

(h) Whether ordinary or special resolution or with requisite majority

(e Ordinary resolution (" Special resolution (C Requisite majority

Purpose of filing (Alteration in object Clause)

" Yes () No

7(a) Is there any change in the industrial activity of the company

(b) Search and select industry sub-class

(c)Main Sub-class of industrial activity of the company

(d) Description of the main sub-class

8 Provide the following details of liquidation

(a) Date of commencement of voluntary liquidation (DD/MM/YYYY)

(b) Number of liquidator (s)

(c) Details of Liquidator

(i) Name

(ii) income-tax permanent account number (Income-tax PAN)

(iii) 1BBI Registration No.

(iv) Mobile No.
+91

(v) Email ID

(vi) Address

Address Linel

Address Line2

Country India
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Pin Code/Zip code

Area/Locality

City

District

State/ UT

9 Details of agreement

(a) Date of agreement

(b) Mention the section of the Companies Act, 2013 under which the agreement is entered

(c) Mention the purpose for which the agreement is entered

(d) Subject matter of the agreement

(e) Indicate the authority adopting the agreement

(" Board of directors (" Shareholders (— Class of shareholders (— Creditors

10 Service request number(SRN) of Form INC-28

11 Service request number(SRN) of RUN Form

Attachments

1 Copy(s) of resolution(s) along with copy of

explanatory statement under section 102 All CTC with expl.pdf

2 Copy of agreement MAX 2MB
3 Optional attachment(s) - if any MAX 2MB
Declaration
| am authorised by the Board of Directors of the Company vide resolution no * 04 dated
(DD/MM/YYYY) * | 01/04/2025 ‘ to sign this form and declare that all the requirements of Companies Act,

2013 and the rules made thereunder in respect of the subject matter of this form and matters incidental thereto have been complied
with. | further declare that:
1 Whatever is stated in this form and in the attachments thereto is true, correct and complete and no information material to the

subject matter of this form has been suppressed or concealed anSd is as per the original records maintained by the company.
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2 All the required attachments have been completely and legibly attached to this form. It is also certified that copy of the resolution(s)
or agreement(s) filed herewith is or are a true copy(s) of the original.

3 Any application, writ petition or suit had not been filed regarding the matter in respect of which this petition/application has been

made, before any court of law or any other authority or any other Bench or the Board and not any such application, writ petition or suit
is pending before any of them.

| further declare that ......

“The amendments done in Articles of Association (‘AoA’) and / or Memorandum of Association (‘MoA’) are restricted to the purpose(s)
selected in the form above.

*To be digitally signed by RAJESH ¢

RAMLOUT 7
AN GUPTA'

*Designation

(Director/ Manager/ Secretary/Company Secretary/CEO/CFO/ Insolvency Resolution professional PirECtOF ‘
(IRP)/ Resolution professional (RP)/Liquidator)

*Name of Director/ Manager/ Secretary/Company Secretary/CEO/CFO/ IRP/RP/liquidator I ‘

*Director identification number of the director; or DIN or PAN of the manager or
CEO or CFO or Interim Resolution Professional (IRP) or Resolution Professional (RP)
or Liquidator; or Membership number of the Company secretary

Certificate by Practicing Professional

| declare that | have been duly engaged for the purpose of certification of this form, it is here by certified that | have gone through the
provisions of the Companies Act, 2013 and rules thereunder for the subject matter of this form and matters incidental thereto and |
have verified the above particulars (including attachment(s)) from the original/certified records maintained by the Company/ applicant

which is subject matter of this form and found them to be true, correct and complete and no information material to this form has
been suppressed. | further verify that:

i The said records have been properly prepared, signed by the required officers of the Company and maintained as per the relevant
provisions of the Companies Act, 2013 and were found to be in order;

ii All the required attachments have been completely and legibly attached to this form.

To be digitally signed by

Ol sgned by
AVANI AVANI HASMUKH
HASMUKH Giteoa

Sne 2020103

CHHEDA 184213 +0530

(" Chartered accountant (in whole-time practice) or
(" Cost accountant (in whole-time practice) or

(e Company secretary (in whole-time practice)
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Whether associate or fellow:

(e Associate (" Fellow

Membership number

Certificate of practice number 17773

Note: Attention is drawn to provisions of Section 448 and 449 which provide for punishment for false statement / certificate and
punishment for false evidence respectively.

This eForm has been taken on file maintained by the registrar of companies through electronic mode and on the basis of statement
of correctness given by the company.

For office use only:

e-Form Service request number (SRN) AC0993712

e-Form filing date(DD/MM/YYYY) 03/01/2026

Digital signature of the authorising officer

This e-Form is hereby registered

Date of signing(DD/MM/YYYY)
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This eForm has been taken on file maintained by the registrar of companies through electronic mode
and on the basis of statement of correctness given by the filing company.

For Office Use Only:

eForm Service request number(SRN) |AC0993712
eForm filing date(DD/MM/YYYY) |05/01/2026
Signature

Not Verified





Offic

RECYCLEKARO
.COM

CERTIFIED TRUE COPY OF THE RESOLUTION PASSED AT THE MEETING OF THE
MEMBERS OF EVERGREEN RECYCLEKARO (INDIA) LIMITED HELD ON
WEDNESDAY, DECEMBER 10, 2025 THROUGH VIDEO CONFERENCE.

e No. 1603, Building No. B1

Approval and confirmation of existing appointment of Mr. Rajesh Gupta as Managing
Director

“RESOLVED THAT pursuant to Sections 196, 197, 203 read with Schedule V and other
applicable provisions of the Companies Act, 2013, the appointment of Mr. Rajesh Gupta
(DIN: 03141855) as Managing Director of the Company for the period commencing from
December 20, 2020 to December 19, 2025, made by the Board of Directors at its meeting
held on December 16, 2020 during the period when the Company was a Private Limited
Company, be and is hereby approved and confirmed by the Members, on the same terms and
conditions as approved by the Board.”

For Evergreen Recyclekaro (India) Limited,
(Formerly known as Evergreen Recyclekaro (India) Private Limited)

RAJESH Digitally signed by

RAJESH RAMLOUTAN

RAMLOUTA cueta

Date: 2026.01.03

N G U PTA 18:28:55 +05'30"

Rajesh Ramloutan Gupta
Director
DIN: 03141855

Place: Thane
Date: January 03, 2026

Atrium B, Rupa Solitaire, Sector No.1, Millennium Business Park
)

A
Telephone : 022-41231340 « E-mail : infc

@recyclekaro.com *« Web Site : www.recyclekaro.com

A ane Na mt NnO710
ahape, Navi Mumbai - 400710





RECYCLEKARO
COM

CERTIFIED TRUE COPY OF THE RESOLUTION PASSED AT THE MEETING OF THE
MEMBERS OF EVERGREEN RECYCLEKARO (INDIA) LIMITED HELD ON
WEDNESDAY, DECEMBER 10, 2025 THROUGH VIDEO CONFERENCE.

Na 18072 : s Na BR1 Atrinm B Rt
No. 1603, Building No. B1, Atrium B, Rupa S
)

Appointment of Mr. Rajesh Gupta as Chairman & Managing Director of the Company for
further period of 5 vear:

"RESOLVED THAT pursuant to the provisions of the Section 196, 197, 198, 203 read with
Schedule V and other applicable provisions, if any, of the Companies Act, 2013 (including any
statutory modifications or re-enactment thereof for the time being in force), the consent of the
Members be and is hereby accorded for the appointment of Mr. Rajesh Gupta (DIN: 03141855) as
Chairman and Managing Director of the Company for a period of 5 years, effective from December
20, 2025 to December 19, 2030, liable to retire by rotation, upon the terms and conditions set out in
the Statement pursuant to Section 102 of the Act annexed to the Notice convening this Meeting
(including the remuneration to be paid in the event of loss or inadequacy of profits in any financial
year during his said tenure), with authority to the Board of Directors (hereinafter referred to as the
‘Board’ which term shall be deemed to include any Committee of the Board constituted to exercise its
powers, including the powers conferred by this Resolution) to alter and vary the terms and conditions
of the said appointment in such manner as may be agreed to between the Board and Mr. Rajesh
Gupta.

RESOLVED FURTHER THAT the Board, be and is hereby authorized to take all such steps as may
be necessary, proper and expedient to give effect to this Resolution.”

For Evergreen Recyclekaro (India) Limited, ~
(Formerly known as Evergreen Recyclekaro (India) Private Limited)

RAJ ESH Digitally signed by

RAJESH RAMLOUTAN

RAMLOUTAN GupTA
Date: 2026.01.03

GUPTA 18:29:16 +05'30'

Rajesh Ramloutan Gupta
Director
DIN: 03141855

Place: Thane
Date: January 03, 2026

1, Millennium Business Park, Mahape, Navi Mumbai - 400710

I Al
il : info@recyclekaro.com * Web Site : www.recyclekaro.com

022-41231340 * E-ma





EXPLANATORY STATEMENT for Item 1 & 2

Approval and confirmation of existing appointment of Mr. Rajesh Gupta as Managing Director
& Appointment of Mr. Rajesh Gupta as Managing Director of the Company.

The Company was originally incorporated on December 20, 2010, as a Private Limited Company
under the Companies Act, 1956, and was subsequently converted into a Public Limited Company on
April 1, 2025, in accordance with the applicable provisions of the Companies Act, 2013.

Mr. Rajesh Gupta (DIN: 03141855) has been associated with the Company since its incorporation and
has been serving as the Managing Director from December 20, 2010, reappointed by the Board of
Directors for successive terms of five years each, the last reappointment having been made by the
Board at its meeting held on December 16, 2020 for the term from December 20, 2020 to December
19, 2025, in accordance with the exemptions available to private companies under the Companies Act,
2013.

Consequent upon the conversion of the Company into a Public Limited Company, the said
exemptions are no longer applicable. Accordingly, the Board at its meeting held on November 4, 2025
decided to place before the members, for their approval, the appointment of Mr. Rajesh Gupta as
Managing Director for the remaining period of his present term i.e. up to December 19, 2030, to align
with the provisions of Sections 196, 197, 203, and Schedule V of the Companies Act, 2013.

Further, based on the recommendation of the Nomination and Remuneration Committee, the Board of
Directors, at its meeting held on November 4, 2025, has approved, subject to the approval of
members, the appointment of Mr. Rajesh Gupta as Chairman & Managing Director of the Company
for a further term of five years commencing from December 20, 2025 to December 19, 2030, on the
terms and conditions as set out in the resolution.

The main terms and conditions for appointment of Mr. Rajesh Gupta (“MD”) is as follows:
a. Tenure of Appointment: Commencing from December 20, 2025 to December 19, 2030
b. Nature of Duties:

The MD shall devote his whole time and attention to the business of the Company and shall perform
such duties as may be entrusted to him by the Board from time to time and separately communicated
to him and exercise such powers as may be assigned to him, subject to the superintendence, control
and direction of the Board in connection with and in the best interests of the business of the Company
and the business of one or more of its associate companies and/or subsidiaries, including performing
duties as assigned to the MD from time to time by serving on the Boards of such associate companies
and/or subsidiaries or any other executive body or any committee of such a company.

¢. Remuneration:

Basic Salary: Annually: 85,00,000 (Monthly: 7,08,333/-) The annual increments will be decided by
the Board based on the recommendations of the Nomination and Remuneration Committee (NRC)
and will be performance-based and take into account the Company’s performance as well.

Benefits: Contribution to Provident Fund as per the Rules of the Company.

Medical and Health Insurance as per the Rules of the Company.

Perquisites: Not Applicable

Allowances: Not Applicable

a. Minimum Remuneration

Notwithstanding anything to the contrary herein contained, where in any financial year during the
currency of tenure of MD, the Company has no profits or its profits are inadequate, the Company will
pay remuneration by way of salary, incentive remuneration / long term incentive, benefits, perquisites





and allowances subject to such further approvals as may be required under the Act, as amended from
time to time.

Further brief profile of Mr. Rajesh Gupta is | 39 Years
provided below: Age

Qualification Bachelor  of  Engineering  (Industrial
Electronics) &
Diploma in Industrial Electronics

Experience Rajesh Gupta’s career is a compelling journey
of turning industrial vision into sustainable
reality. Starting out with a background in
industrial  electronics, he stepped into
entrepreneurship with a bold conviction: that
India’s waste, if managed right, could become
a source of economic strength, not
environmental strain. With an instinct for
identifying gaps and opportunities, he
transitioned from hands-on technical roles to
building some of the most advanced recycling
infrastructures in India and the Gulf. Over the
years, he mastered the nuances of e-waste
management, lithium battery recovery, and
non-ferrous metal recycling, blending deep
process knowledge with a sharp business
acumen. His ability to navigate both policy
and operations helped him scale greenfield
projects into high-capacity industrial hubs,
setting benchmarks in the circular economy
space. Whether it was leading cross-border
facility development, innovating tech-enabled
recycling systems, or creating local jobs in
underdeveloped regions, his work has
consistently reflected a blend of technical
rigor, scalable execution, and environmental
impact. Today, with over 15 years of
multifaceted experience, Rajesh stands as a
rare leader who has not only envisioned a
greener industrial future but is actively
building it, one facility at a time.

The Board commends the Ordinary Resolution at Item No. 4 & 5 of the Notice for approval by the
Members.

Except Mr. Rajesh Gupta, none of the Directors or Key Managerial Personnel of the Company or their
relatives are, in any way, concerned or interested, financially or otherwise, in the said resolutions.

For Evergreen Recyclekaro (India) Limited,
(Formerly known as Evergreen Recyclekaro (India) Private Limited)
RAJ ESH Digitally signed by

RAJESH RAMLOUTAN

RAMLOUT auera

Date: 2026.01.03

AN GUPTA 182948 +0530

Rajesh Ramloutan Gupta
Director
DIN: 03141855

Place: Thane
Date: January 03, 2026
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CERTIFIED TRUE COPY OF THE RESOLUTION PASSED AT THE MEETING OF THE
MEMBERS OF EVERGREEN RECYCLEKARO (INDIA) LIMITED HELD ON
WEDNESDAY, DECEMBER 10, 2025 THROUGH VIDEO CONFERENCE

Appointment of Mr. Rupesh Chitte as Whole Time Director of the Company

RESOLVED THAT pursuant to the provision and Sections 196, 197 and 203 read with schedule V
and other applicable provision, if any, of the Companies Act, 2013. (“the Act”), the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014 (including any statutory
modification(s) or re-enactment(s) thereof) consent of the members of the Company be and is hereby
accorded for the change in designation of Mr. Rupesh Chitte (DIN: 06803862) from Director to
Whole-time Director for a period of 5 (five) years with effect from November 4, 2025 to November 3,
2030, liable to be retire by rotation and on such terms and conditions of appointment as whole-time
director including remuneration, as set out in the statement annexed to the Notice convening this
meeting;

RESOLVED FURTHER THAT the Board of Directors of the Company be and is hereby authorised
on behalf of the Company to do all such acts, deeds, matters and things as may be considered
necessary, desirable or expedient to give effect to the resolution.”

For Evergreen Recyclekaro (India) Limited,
(Formerly known as Evergreen Recyclekaro (India) Private Limited)
RAJ ES H Digitally signed by |
RAJESH
RAMLOUT A RAMLOUTAN GUPTA

Date: 2026.01.03

N G U PTA 18:30:28 +05'30"

Rajesh Ramloutan Gupta
Director
DIN: 03141855

Place: Thane
Date: January 03, 2026
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Explanatory Statement for Item 3

Based on the recommendation of the Nomination and Remuneration Committee, the Board of
Directors, at its meeting held on November 4, 2025, has approved, subject to the approval of
members, the appointment of Mr. Rupesh Chitte (DIN: 06803862) as Whole-time Director of the
Company for the term of five years commencing from November 04, 2025 to November 3, 2030, on
the terms and conditions as set out in the resolution.

Mr. Rupesh Chitte was appointed as Director in the Company since June 15, 2014. Board of Directors
with a view to have a whole-time Director who has a wide knowledge of Industry and an experienced
person on the Board on Whole-time basis and accordingly, it was proposed to re-designate Mr.
Rupesh Chitte from Director to Whole-time Director.

The Company has received from Mr. Rupesh Chitte, a consent in writing to act as Director in form
DIR-2 pursuant Rule 8 of Companies (Appointment and Qualification of Directors) Rules, 2014 and
intimation in Form DIR-8 in terms of Companies (Appointment and Qualification of Directors) Rules,
2014 to the effect that he is not disqualified under Section 164 of the Companies Act, 2013.

The main terms and conditions of appointment of Mr. Rupesh Chitte (WTD) are as follows:
Tenure of Appointment: Commencing from November 04, 2025 to November 3, 2030

Nature of Duties:

The WTD shall devote his whole time and attention to the business of the Company and shall perform
such duties as may be entrusted to him by the Board from time to time and separately communicated
to him and exercise such powers as may be assigned to him, subject to the superintendence, control
and direction of the Board in connection with and in the best interests of the business of the Company
and the business of one or more of its associate companies and/or subsidiaries, including performing
duties as assigned to the WTD from time to time by serving on the Boards of such associate
companies and/or subsidiaries or any other executive body or any committee of such a company.

Remuneration:

Basic Salary: Annually: 84,00,000 (Monthly: 7,00,000/-) The annual increments will be decided by
the Board based on the recommendations of the Nomination and Remuneration Committee (NRC)
and will be performance-based and take into account the Company’s performance as well.

Benefits: Contribution to Provident Fund as per the Rules of the Company.
Medical and Health Insurance as per the Rules of the Company.

Perquisites: Not Applicable

Allowances: Not Applicable

Minimum Remuneration

Notwithstanding anything to the contrary herein contained, where in any financial year during the
currency of tenure of WTD, the Company has no profits or its profits are inadequate, the Company
will pay remuneration by way of salary, incentive remuneration / long term incentive, benefits,





perquisites and allowances subject to such further approvals as may be required under the Act, as

amended from time to time.

Further brief profile of Mr. Rupesh Chitte is provided below:

Age 36 Years
Qualification Bachelors of Management Studies
g
Experience With over a decade of industry

experience, Rupesh Chitte has shaped
his career at the intersection of
sustainability, logistics, and industrial
operations. A graduate in Management
Studies from NHIMS, he stepped into
the waste management space in 2010,
joining Recyclekaro at its inception.
Over the years, he has grown into a
director-level  leader, spearheading
procurement, vendor alignment, and
nationwide logistics for a large-scale
recycling operation. His career is
defined by a hands-on approach—be it
in setting up complex recycling
infrastructure, managing online
auctions, or  coordinating  with
government stakeholders. From scrap
yards to boardrooms, his journey
reflects a deep commitment to solving
India’s material recovery challenge with
efficiency, innovation, and integrity.

Terms & Conditions of Appointment

Appointed as Whole Time Director on
terms and conditions as mentioned in
the draft of letter of appointment as
placed before the Board.

Term of appointment: 5 years from
November 4, 2025 to November 3,
2030

Liable to Retire by Rotation

First Appointment Date 15/06/2014
Shareholding as on March 31, 2025 0%
Relationship with other Directors/KMP Not Related
Number of meetings attended during the FY 2024-25 26

Other Directorships as on March 31, 2025

Zero Solarycle Private Limited
Evergreen Vaahan Recycling Private






Limited

Membership/Chairmanship of Committee of other | Nil
Board as on March 31, 2025

The Board recommends the Ordinary Resolution set out at Item No. 6 of the Notice for approval by
the members.

Except Mr. Rupesh Chitte, the appointee, none of the Directors, Key Managerial Personnel of the
Company or their relatives are in any way, connected, interested, financially or otherwise, in the
proposed resolution.

For Evergreen Recyclekaro (India) Limited,
(Formerly known as Evergreen Recyclekaro (India) Private Limited)

RAJESH RDL%E;:LV signed by
RAMLOUTA RAMLOUTAN GUPTA

Date: 2026.01.03

N GUPTA 18:30:56 +05'30'

Rajesh Ramloutan Gupta
Director
DIN: 03141855

Place: Thane
Date: January 03, 2026
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CERTIFIED TRUE COPY OF THE RESOLUTION PASSED AT THE MEETING OF THE
MEMBERS OF EVERGREEN RECYCLEKARO (INDIA) LIMITED HELD ON
WEDNESDAY, DECEMBER 10, 2025 THROUGH VIDEO CONFERENCE.

Appointment of Mr. Rajiv Sanghvi (DIN: 01907103) as Whole Time Director of the Company

RESOLVED THAT pursuant to the provision and Sections 196, 197 and 203 read with schedule V
and other applicable provision, if any, of the Companies Act, 2013. (“the Act”), the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014 (including any statutory
modification(s) or re-enactment(s) thereof) consent of the members of the Company be and is hereby
accorded for the appointment of Mr. Rajiv Sanghvi (DIN: 01907103) as whole-time director for a
period of 5 (five) years with effect from November 4, 2025 to November 3, 2030, liable to be retire by
rotation and on such terms and conditions of appointment as whole-time director including
remuneration, as set out in the statement annexed to the Notice convening this meeting.

RESOLVED FURTHER THAT the Board of Directors of the Company be and is hereby authorised
on behalf of the Company to do all such acts, deeds, matters and things as may be considered
necessary, desirable or expedient to give effect to the resolution.”

For Evergreen Recyclekaro (India) Limited,
(Formerly known as Evergreen Recyclekaro (India) Private Limited)
RAJ ESH Digitally signed by

RAJESH RAMLOUTAN

RAMLOUTA cupta
Date: 2026.01.03

N GUPTA 183121 +0530

Rajesh Ramloutan Gupta
Director”
DIN: 03141855

Place: Thane
Date: January 03, 2026
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Explanatory Statement for Item 4
Appointment of Mr. Rajiv Sanghvi (DIN: 01907103) as Whole Time Director of the Company;

Based on the recommendation of the Nomination and Remuneration Committee, the Board of
Directors, at its meeting held on November 4, 2025, has approved, subject to the approval of
members, the appointment of Mr. Rajiv Sanghvi (DIN: 01907103) as Whole-time Director of the
Company for the term of five years commencing from November 04, 2025 to November 3, 2030, on
the terms and conditions as set out in the resolution.

The Company has received from Mr. Rajiv Sanghvi, a consent in writing to act as Director in form
DIR-2 pursuant Rule 8 of Companies (Appointment and Qualification of Directors) Rules, 2014 and
intimation in Form DIR-8 in terms of Companies (Appointment and Qualification of Directors) Rules,
2014 to the effect that he is not disqualified under Section 164 of the Companies Act, 2013.

The main terms and conditions for appointment of Mr. Rajiv Sanghvi (WTD) is as follows:
Tenure of Appointment: Commencing from November 04, 2025 to November 3, 2030

Nature of Duties:

The WTD shall devote his whole time and attention to the business of the Company and shall perform
such duties as may be entrusted to him by the Board from time to time and separately communicated
to him and exercise such powers as may be assigned to him, subject to the superintendence, control
and direction of the Board in connection with and in the best interests of the business of the Company
and the business of one or more of its associate companies and/or subsidiaries, including performing
duties as assigned to the WTD from time to time by serving on the Boards of such associate
companies and/or subsidiaries or any other executive body or any committee of such a company.

Remuneration:

Basic Salary: Annually: 84,00,000 (Monthly: 7,00,000/-) The annual increments will be decided by
the Board based on the recommendations of the Nomination and Remuneration Committee (NRC)
and will be performance-based and take into account the Company’s performance as well.

Benefits: Contribution to Provident Fund as per the Rules of the Company.
Medical and Health Insurance as per the Rules of the Company.

Perquisites: Not Applicable

Allowances: Not Applicable

Minimum Remuneration

Notwithstanding anything to the contrary herein contained, where in any financial year during the
currency of tenure of WTD, the Company has no profits or its profits are inadequate, the Company
will pay remuneration by way of salary, incentive remuneration / long term incentive, benefits,
perquisites and allowances subject to such further approvals as may be required under the Act, as
amended from time to time.

Further brief profile of Mr. Rajiv Sanghvi is provided below:





Age 51 Years
Qualification Diploma in Chemical Engineering
Experience Rajiv’s professional journey reflects a

deep-rooted commitment to operational
excellence, industrial innovation, and
scalable systems thinking. Beginning
with battery plate distribution, he
developed sharp commercial acumen
early on, which later merged seamlessly
with his engineering foundation to lead
high-impact plant operations. His
defining achievement came with the
successful execution of India’s first
electrolytic lead facility, where he
achieved unmatched benchmarks in
purity, efficiency, and safety
establishing him as a frontrunner in
non-ferrous metallurgy. Over the years,
Rajiv  transitioned into  broader
leadership roles, becoming a trusted
advisor and systems strategist within the
recycling industry. He is known for
streamlining production lines, building
SOP-driven cultures, and translating
technical complexity into executable
results. At Recyclekaro, he plays a
pivotal role in overseeing core
operations, ensuring every process from
procurement to production runs with
precision, compliance, and cost
efficiency. With over 20 years of hands-
on industrial experience, Rajiv leads
with a balance of discipline and
foresight, making him a critical force
behind the company’s scale, resilience,
and long-term impact in India’s
growing circular economy.

Terms & Conditions of Appointment

Appointed as Whole Time Director on
terms and conditions as mentioned in
the draft of letter of appointment as
placed before the Board.

Term of appointment: 5 years from
November 4, 2025 to November 3,
2030

Liable to Retire by Rotation






First Appointment Date November 04, 2025

Shareholding as on March 31, 2025 0%

Relationship with other Directors/KMP Not Related

Number of meetings attended during the FY 2024-25 Not Applicable

Other Directorships as on March 31, 2025 Empire Lead Refineries Private Limited

Membership/Chairmanship of Committee of other | Nil
Board as on March 31, 2025

The Board recommends the Ordinary Resolution set out at Item No. 7 of the Notice for approval by
the members.

Except Mr. Rajiv Sanghvi, the appointee, none of the Directors, Key Managerial Personnel of the
Company or their relatives are in any way, connected, interested, financially or otherwise, in the
proposed resolution.

For Evergreen Recyclekaro (India) Limited,
(Formerly known as Evergreen Recyclekaro (India) Private Limited)
RAJESH Digitally signed by

RAJESH RAMLOUTAN
RAMLOUTA cupta
Date: 2026.01.03

N GUPTA 18:31:50 +05'30'

Rajesh Ramloutan Gupta
Director
DIN: 03141855

Place: Thane
Date: January 03, 2026





RECYCLEKARO
.COM

CERTIFIED TRUE COPY OF THE RESOLUTION PASSED AT THE MEETING OF THE
MEMBERS OF EVERGREEN RECYCLEKARO (INDIA) LIMITED HELD ON
WEDNESDAY, DECEMBER 10, 2025 THROUGH VIDEO CONFERENCE.

Office No. 1603, Building No. B1

. Appointment of Mrs. Anuradda Ganesh as Independent Director of the Company:

“RESOLVED THAT pursuant to the provisions of section 149, 150, 152 read with Schedule IV and
all other applicable provisions, if any, of the Companies Act, 2013 (‘the Act’) and the Companies
(Appointment and Qualification of Directors) Rules, 2014 (including any statutory modification(s) or
re-enactment thereof, for the time being in force), Mrs. Anuradda Ganesh (DIN: 10568820) who was
appointed as an Additional Director in the capacity of an Independent Director of the Company w.e.f.
June 11, 2025 and has submitted a declaration that she meets the criteria for independence as provided
in Section 149(6) of the Act and is eligible for appointment, and who holds office as such up to the
date of this Annual General Meeting, be and is hereby, appointed as a Non-Executive Independent
Director of the Company, not liable to retire by rotation, to hold office for a period of five years with
effect from June 11, 2025 till June 10, 2030;

RESOLVED FURTHER THAT the Board of Directors of the Company be and is hereby authorised
on behalf of the Company to do all such acts, deeds, matters and things as may be considered
necessary, desirable or expedient to give effect to the resolution.”

For Evergreen Recyclekaro (India) Limited,
(Formerly known as Evergreen Recyclekaro (India) Private Limited)
RAJ ES H Digitally signed by

RAJESH RAMLOUTAN

RAMLOUTA cuera

Date: 2026.01.03

N GU PTA 18:32:51 +05'30'

Rajesh Ramloutan Gupta
Director
DIN: 03141855

Place: Thane
Date: January 03, 2026
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Explanatory Statement for Item 5

Appointment of Mrs. Anuradda Ganesh (DIN: 10568820) as Independent Director of the
Company

The Company has received from Mrs. Anuradda Ganesh (DIN: 10568820), a consent in writing to act
as Director in form DIR-2 pursuant Rule 8 of Companies (Appointment and Qualification of
Directors) Rules, 2014 and intimation in Form DIR-8 in terms of Companies (Appointment and
Qualification of Directors) Rules, 2014 to the effect that he is not disqualified under sub-section 2 of
Section 164 of the Companies Act, 2013.

Further, in terms of provisions of Sections 149, 150, 152, Schedule IV of the Companies Act, 2013
read with Companies (Appointment and Qualification of Directors) Rules, 2014, the Board of
Directors of the Company had appointed (subject to the approval of the members at the ensuing
Annual General Meeting), Mrs. Anuradda Ganesh as an Independent Director of the Company within
the meaning of Section 2(47) read with Section 149(6) of the Companies Act, 2013 for a term of 5
consecutive years commencing from June 11, 2025.

In the opinion of the Board, Mrs. Anuradda Ganesh, who is proposed to be appointed as an
Independent Director of the Company for a period of 5 years, with effect from June 11, 2025 to June
10, 2030, fulfils the conditions specified under Section 149(6) and Schedule IV of the Companies Act,
2013 and is independent of the management. Considering her vast experience, her presence on the
Board will be of immense value to the Company.

A copy of the draft of appointment of Mrs. Anuradda Ganesh, as an Independent Director setting out
the terms and conditions shall be placed at the meeting for inspection by the members and shall also
be available for inspection at the registered office of the Company during business hours.

Further brief profile of Mrs. Anuradda Ganesh is provided below:

Age 62 Years

Qualification Dr. Anuradda Ganesh holds a PhD in
Chemical Engineering from IIT Delhi
and a Bachelor of Engineering (BE)
from Panjab University, Chandigarh.
With her profound expertise and
commitment to sustainability and
engineering, she continues to be a
driving force in promoting innovation,
industry -academia partnerships and
empowering future leaders.

Independent  Director’s  Databank  Registration | IDDB-DI-202504-072542
Certificate No.

Experience Dr. Anuradda Ganesh is a distinguished
engineer and sustainability expert who
recently  co-founded @ ARANTREE
Consulting Services Pvt Ltd, which is
incubated at the ITM Incubation
Centre. The company is dedicated to






tailored Net-Zero roadmaps balancing
financial feasibility with impactful de-
carbonization and resulting
sustainability. Dr. Ganesh was a
Professor in the Department of Energy
Science and Engineering (DESE) at the
Indian Institute of Technology, Bombay
(IITB) from 1988 to 2015. She has
made significant contributions to the
field of renewable energy with
numerous international publications and
patents, amassing over 5,000 citations.
Post this, Dr. Ganesh was the Chief
Technical Advisor to Cummins in India,
where she provided strategic guidance
to senior leadership on technology
trends, regulatory developments, and
policy implications. She played a
pivotal role in the Strategy group at
Cummins, shaping roadmaps for
emerging technologies and
recommending  collaborations  and
strategic partnerships with universities
and government entities. Dr. Ganesh
also led Research and Innovation for the
Cummins Technology Center in India,
addressing market requirements for
Cummins India products In addition to
her role at ARANTREE, she serves as
an Adjunct Faculty at IIT Madras in the
School of Sustainability, and Consultant
to the Green Energy and Sustainability
Hub at IIT Bombay. Dr Ganesh serves
as the Learning Co-Chair for India's
Women Leaders in Hydrogen, an
initiative of Energising India. She also
is the Co-founder Director of the Pune
Hydrogen Valley Foundation.

Industry and Government
Committees:

Dr. Ganesh is actively involved and
Chairperson of various advisory and
monitoring committees for multiple
Ministries in the Government of India,
including the Department of Science
and Technology (DST) and the Ministry
of Heavy Industries (MHI). She
contributes to policymaking related to






energy, mobility, emission regulations,
R&D, and the promotion of women in
STEM/STEAM. As a member of
several industry bodies such as the
Confederation of Indian Industry (CII)
and the Society of Indian Automobile
Manufacturers  (SIAM), she has
influenced white paper discussions in
various areas. Notably, she led the sub-
committee on circular economy for B20
recommendations to the G20 in 2023.

Recognition and Awards

A Fellow of the Indian National
Academy of Engineering (INAE), Dr.
Ganesh  has received numerous
accolades for her contributions to both
academia and industry. In July 2022,
she was featured in "Women in STEM:
Vanguards of India @ 75, a
compendium released by the CII. She
was also recognized in the book "Doing
the Hard Work — Insights from Women
Leading the Commercial Vehicle
Industry," published by SAE
International in 2022. Furthermore, in
2021, she was awarded the Society of
Women Engineers (SWE) Prism Award
for her positive impact on the
engineering community and society. In
March 2023, she received the FEM-
TECH Award for Inspiring Women in
Technology from the then Hon.
Minister Smriti Irani at a prestigious
event organized by ET Edge and
FEMINA.

Terms & Conditions of Appointment

Appointed as Independent Director on
terms and conditions as mentioned in
the draft of letter of appointment as
placed before the Board.

Term of appointment: 5 years from June
11,2025 to June 10, 2030

Not Liable to Retire by Rotation

Remuneration

Sitting fees as decided by Board

First Appointment Date

11.06.2025






RECYCLEKARO
.COM

Shareholding as on March 31, 2025 0%

Relationship with other Directors/KMP Not Related

Number of meetings attended during the FY 2024-25 Not Applicable

Other Directorships as on March 31, 2025 1. Grow Wealth Consultants Private
Limited

2. Arantree Consulting Services Private
Limited

3. Pune Hydrogen Valley Foundation

Membership/Chairmanship of Committee of other | Nil
Board as on March 31, 2025

In the opinion of the Board, Mrs. Anuradda Ganesh possesses appropriate skills, experience, and
knowledge, and her appointment would be beneficial to the Company. Accordingly, the Board
recommends the resolution set out at Item No. 8 under Special Business for approval of the members
as a Special Resolution.

Except Mrs. Anuradda Ganesh, the appointee, none of the Directors, Key Managerial Personnel of the
Company or their relatives are in any way, conmected, interested, financially or otherwise, in the
proposed resolution.

For Evergreen Recyclekaro (India) Limited,
(Formerly known as Evergreen Recyclekaro (India) Private Limited)
RAJESH  Digitaly signed by
RAJESH
RAMLOUT RAMLOUTAN GUPTA

Date: 2026.01.03

AN GUPTA 183323 0530

Rajesh Ramloutan Gupta
Director
DIN: 03141855

Place: Thane
Date: January 03, 2026

Office No. 1603, Building No. B1, Atrium B, Rupa Solitaire, Sector No.1, Millennium Business Park, Mahape, Navi Mumbai - 400710
Telephone : 022-41231340 « E-mail : info@recyclekaro.com * Web Site : www.recyclekaro.com
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CERTIFIED TRUE COPY OF THE RESOLUTION PASSED AT THE MEETING OF THE
MEMBERS OF EVERGREEN RECYCLEKARO (INDIA) LIMITED HELD ON
WEDNESDAY, DECEMBER 10, 2025 THROUGH VIDEO CONFERENCE.

Appointment of Mr. Venugopal Rao as Independent Director of the Company

“RESOLVED THAT pursuant to the provisions of section 149, 150, 152 read with Schedule IV and
all other applicable provisions, if any, of the Companies Act, 2013 (‘the Act’) and the Companies
(Appointment and Qualification of Directors) Rules, 2014 (including any statutory modification(s) or
re-enactment thereof, for the time being in force), Mr. Venugopal Rao (DIN: 06628017) who was
appointed as an Additional Director in the capacity of an Independent Director of the Company w.e.f.
October 01, 2025 and has submitted a declaration that he meets the criteria for independence as
provided in Section 149(6) of the Act and is eligible for appointment, and who holds office as such up
to the date of Ensuing Annual General Meeting, be and is hereby, appointed as a Non-Executive
Independent Director of the Company not liable to retire by rotation, to hold office for a period of five
years with effect from October 01, 2025 till September 30, 2030;

RESOLVED FURTHER THAT the Board of Directors of the Company be and is hereby authorised
on behalf of the Company to do all such acts, deeds, matters and things as may be considered
necessary, desirable or expedient to give effect to the resolution.”

For Evergreen Recyclekaro (India) Limited,
(Formerly known as Evergreen Recyclekaro (India) Private Limited)
RAJESH Digitally signed by

RAJESH RAMLOUTAN

RAMLOUTA cupra

Date: 2026.01.03

N GUPTA 1833490530

Rajesh Ramloutan Gupta
Director
DIN: 03141855

Place: Thane
Date: January 03, 2026

Office No. 1603, Building No. B1
Telephone : 02

Atrium B, Rupa Solitaire, Sector No.1, Millennium Business Park, Mahape, Navi Mumbai - 400710
)

-41231340 « E-mail : info@recyclekaro.com * Web Site : www.recyclekaro.com





Explanatory Statement for Item 6
Appointment of Mr. Venugopal Rao (DIN: 06628017) as Independent Director of the Company

The Company has received from Mr. Venugopal Rao (DIN: 06628017), a consent in writing to act as
Director in form DIR-2 pursuant Rule 8 of Companies (Appointment and Qualification of Directors)
Rules, 2014 and intimation in Form DIR-8 in terms of Companies (Appointment and Qualification of
Directors) Rules, 2014 to the effect that he is not disqualified under sub-section 2 of Section 164 of
the Companies Act, 2013.

Further, in terms of provisions of Sections 149, 150, 152, Schedule IV of the Companies Act, 2013
read with Companies (Appointment and Qualification of Directors) Rules, 2014, the Board of
Directors of the Company had appointed (subject to the approval of the members at the ensuing
Annual General Meeting), Mr. Venugopal Rao as an Independent Director of the Company within the
meaning of Section 2(47) read with Section 149(6) of the Companies Act, 2013 for a term of 5
consecutive years commencing from October 01, 2025.

In the opinion of the Board, Mr. Venugopal Rao, who is proposed to be appointed as an Independent
Director of the Company for a period of 5 years, with effect from October 01, 2025 to September 30,
2030, fulfils the conditions specified under Section 149(6) and Schedule IV of the Companies Act,
2013 and is independent of the management. Considering his vast experience, his presence on the
Board will be of immense value to the Company.

A copy of the draft of appointment of Mr. Venugopal Rao, as an Independent Director setting out the
terms and conditions shall be placed at the meeting for inspection by the members and shall also be
available for inspection at the registered office of the Company during business hours.

Further brief profile of Mr. Venugopal Rao is provided below:

Age 41 Years

Qualification Company Secretary

Independent  Director’s  Databank  Registration | IDDB-DI-202102-000127
Certificate No.

Experience CS Venugopal Rao a Fellow member of
Institute of Company Secretaries of
India (ICSI) and is also Commerce &
Law Graduate. He possesses over 12
years of experience in the fields of
Compliance's under various Corporate
Laws, listing agreement to Listed and
Unlisted Companies, etc. and provides
advice to the board of directors on
various legal and regulatory matters,
and help the company adopt good
corporate governance practices.

Terms & Conditions of Appointment Appointed as Independent Director on
terms and conditions as mentioned in
the draft of letter of appointment as






placed before the Board.

Term of appointment: 5 years from
October 01, 2025 to September 30,
2030

Not Liable to Retire by Rotation

Remuneration Sitting fees as decided by Board
First Appointment Date 01.10.2025

Shareholding as on March 31, 2025 0%

Relationship with other Directors/KMP Not Related

Number of meetings attended during the FY 2024-25 Not Applicable

Other Directorships as on March 31, 2025 Pyramid Technoplast Limited

CorpWay Consulting LLP

Prosyntec Technologies LLP

Vrd & Co. LLP
Membership/Chairmanship of Committee of other | Member in following Committees of
Board as on March 31, 2025 Pyramid Technoplast Limited:

1. Audit Committee

2. Nomination & Remuneration
Committee

3. Stakeholder Relationship Committee

In the opinion of the Board, Mr. Rao’s vast experience and leadership qualities would be of
significant value to the Company. Accordingly, the Board recommends the resolution set out at Item
No. 9 under Special Business for approval of the members as a Special Resolution.

Except Mr. Venugopal Rao, the appointee, none of the Directors, Key Managerial Personnel of the
Company or their relatives are in any way, connected, interested, financially or otherwise, in the
proposed resolution.

For Evergreen Recyclekaro (India) Limited,
(Formerly known as Evergreen Recyclekaro (India) Private Limited)

RAJESH  postyiont
RAMLOUTAN gUtPTQOZE 01.03
GUPTA 18:34:17 +05'30

Rajesh Ramloutan Gupta
Director
DIN: 03141855

Place: Thane
Date: January 03, 2026
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CERTIFIED TRUE COPY OF THE RESOLUTION PASSED AT THE MEETING OF
MEMBERS OF EVERGREEN RECYCLEKARO (INDIA) LIMITED HELD ON
WEDNESDAY, DECEMBER 10, 2025 THROUGH VIDEO CONFERENCE:

Appointment of Mr. Sanjay Kumar Lalit as Independent Director of the Company

“RESOLVED THAT pursuant to the provisions of section 149, 150, 152 read with Schedule IV and
all other applicable provisions, if any, of the Companies Act, 2013 (‘the Act’) and the Companies
(Appointment and Qualification of Directors) Rules, 2014 (including any statutory modification(s) or
re-enactment thereof, for the time being in force), Mr. Sanjay Kumar Lalit (DIN: 01598994), who was
appointed as an Additional Director in the capacity of an Independent Director of the Company w.e.f.
November 07, 2025 and has submitted a declaration that he meets the criteria for independence as
provided in Section 149(6) of the Act and is eligible for appointment, and who holds office as such up
to the date of Ensuing Annual General Meeting, be and is hereby, appointed as a Non-Executive
Independent Director of the Company not liable to retire by rotation, to hold office for a period of five
years with effect from November 07, 2025 till November 06, 2030.

RESOLVED FURTHER THAT the Board of Directors of the Company be and is hereby authorised
on behalf of the Company to do all such acts, deeds, matters and things as may be considered
necessary, desirable or expedient to give effect to the resolution.”

For Evergreen Recyclekaro (India) Limited,
(Formerly known as Evergreen Recyclekaro (India) Private Limited)
RAJ ESH Digitally signed by
RAJESH
RAMLOUT RAMLOUTAN GUPTA

Date: 2026.01.03

AN GUPTA 183453 +0530

Rajesh Ramloutan Gupta o
Director
DIN: 03141855

Place: Thane
Date: January 03, 2026

Office No. 1603, Building

503 g

Telephone : 022-41231340 + E-mail : inffo@recyclekaro.com * Web Site : www.recyclekaro.com

RECYCLEKARO

No. B1, Atrium B, Rupa Solitaire, Sector No.1, Millennium Business Park, Mahape, Navi Mumbai - 400710





Explanatory Statement for 7
Appointment of Mr. Sanjay Kumar Lalit as Independent Director of the Company

The Company has received from Mr. Sanjay Lalit (DIN: 01598994), a consent in writing to act as
Director in form DIR-2 pursuant Rule 8 of Companies (Appointment and Qualification of Directors)
Rules, 2014 and intimation in Form DIR-§ in terms of Companies (Appointment and Qualification of
Directors) Rules, 2014 to the effect that he is not disqualified under sub-section 2 of Section 164 of
the Companies Act, 2013.

Further, in terms of provisions of Sections 149, 150, 152, Schedule IV of the Companies Act, 2013
read with Companies (Appointment and Qualification of Directors) Rules, 2014, the Board of
Directors of the Company had appointed (subject to the approval of the members at the ensuing
Annual General Meeting), Mr. Sanjay Lalit as an Independent Director of the Company within the
meaning of Section 2(47) read with Section 149(6) of the Companies Act, 2013 for a term of 5
consecutive years commencing from November 07, 2025 to November 06, 2030.

In the opinion of the Board, Mr. Sanjay Kumar Lalit, who is proposed to be appointed as an
Independent Director of the Company for a period of 5 years, with effect from November 07, 2025 to
November 06, 2030, fulfils the conditions specified under Section 149(6) and Schedule IV of the
Companies Act, 2013 and is independent of the management. Considering his vast experience, his
presence on the Board will be of immense value to the Company.

A copy of the draft of appointment of Mr. Sanjay Kumar Lalit, as an Independent Director setting out
the terms and conditions shall be placed at the meeting for inspection by the members and shall also
be available for inspection at the registered office of the Company during business hours.

Further brief profile of Mr. Sanjay Kumar Lalit is provided below:

Age 62 years

Qualification Mr. Sanjay Lalit holds a B. Com
(Hons.) (1982) and LL. B (1985)
degree. He is also a qualified Company
Secretary (1989), Cost & Management
Accountant (1996), and a Registered
Insolvency Professional (2019). He is
enrolled with the Bar Council of
Mabharashtra & Goa.

Independent  Director’s  Databank  Registration | IDDB-DI-202508-078442
Certificate No.

Experience Mr. Sanjay Lalit is an experienced
Corporate Legal Advisor with over 39
years of a distinguished legal career,
including 22 years as an In-House
Counsel and Company Secretary with
reputed organizations such as Caparo
India, Peninsula Realty Fund (Peninsula
Land Limited), Milestone Real Estate
Fund, Jaypee  Karcham  Hydro
Corporation Ltd., New Holland Tractors
(India) Pvt. Ltd., and Samcor Glass Ltd.
He has extensive experience in
Corporate Laws, Mergers &
Acquisitions, Insolvency & Bankruptcy
Code (IBC), SEBI & RBI regulations,






FEMA, Statutory Compliances,
Litigation, and Business Advisory. He
currently provides legal advisory
services as an External Legal
Consultant & Business Attorney to
various corporates across multiple
sectors including Financial Services,
Real Estate, Power, Automobiles, and
Infrastructure.

Terms & Conditions of Appointment Appointed as Independent Director on
terms and conditions as mentioned in
the draft of letter of appointment as
placed before the Board.

Term of appointment: 5 years from
November 07, 2025 to November 06,

2030

Not Liable to Retire by Rotation
Remuneration Sitting fees as decided by Board
First Appointment Date 07.11.2025
Shareholding as on March 31, 2025 0%
Relationship with other Directors/KMP Not Related

Number of meetings attended during the FY 2024-25 Not Applicable

Other Directorships as on March 31, 2025

Membership/Chairmanship of Committee of other | Nil
Board as on March 31, 2025

In the opinion of the Board, Mr. Sanjay Lalit’s vast experience and leadership qualities would be of
significant value to the Company. Accordingly, the Board recommends the resolution set out at Item
No. 10 under Special Business for approval of the members as a Special Resolution.

Except Mr. Sanjay Lalit, the appointee, none of the Directors, Key Managerial Personnel of the
Company or their relatives are in any way, connected, interested, financially or otherwise, in the
proposed resolution.

For Evergreen Recyclekaro (India) Limited,

(Formerly known as Evergreen Recyclekaro (India) Private Limited)
RAJESH Digitally signed by
RAMLOUTA RAMLOUTAN GUPTA

Date: 2026.01.03

N GUPTA 183523 +0530°

Rajesh Ramloutan Gupta
Director
DIN: 03141855

Place: Thane
Date: January 03, 2026





RECYCLEKARO
COM

CERTIFIED TRUE COPY OF THE RESOLUTION PASSED AT THE MEETING OF THE
MEMBERS OF EVERGREEN RECYCLEKARO (INDIA) LIMITED HELD ON
WEDNESDAY, DECEMBER 10 2025, THRPUGH VIDEO CONFERENCE

To consider and approve amendments in Employee Stock Purchase/Option Scheme 2024
(“Evergreen Recyclekaro ESOP Scheme”/ “ESOP 2024”/ “Scheme”):

“RESOLVED THAT the resolution passed at the Extra-Ordinary General Meeting of the Company
held on October 14, 2024, in relation to the implementation of the Employee Stock Purchase/Option
Scheme 2024, be and is hereby superseded and replaced in its entirety by the resolutions set forth
herein, with effect from the date of this meeting.

RESOLVED FURTHER THAT pursuant to the provisions of Section 62(1)(b), and all other
applicable provisions, if any, of the Companies Act 2013, the relevant provisions of the
Memorandum of Association and Articles of Association of the Company and subject to such other
approvals, permissions and sanctions as may be necessary and subject to such conditions and
modifications as may be prescribed or imposed while granting such approval(s), the consent of the
members of the Company be and is hereby accorded to the amendments in the Employee Stock
Purchase/Option Scheme 2024 (“Evergreen Recyclekaro ESOP Scheme”/ “ESOP 2024/ “Scheme”)
with respect to administration from the Board of Directors of the Company to the Nomination and
Remuneration Committee, increase the aggregate number of Options reserved, exercise price, vesting
period and conditions, exercise period, and other parameters as detailed in explanatory statement to be
annexed to the notice of approval of this resolution by the members, to align it with the best industry
practices and to bring in more efficiency.”

RESOLVED FURTHER THAT the Board of Diréctors of the Company (hereinafter referred to as
the “Board”-which term shall be deemed to include any Committee, including the Nomination and
Remuneration Committee which the Board has constituted) be and is hereby authorized to do all such
acts, deeds, and things, as it may, in its absolute discretion, and to settle all such questions, difficulties
or doubts whatsoever which may arise and take all such steps and decisions to give effect to this
resolution.”

For Evergreen Recyclekaro (India) Limited,
(Formerly known as Evergreen Recyclekaro (India) Private Limited)

RAJESH Digitally signed by

RAJESH RAMLOUTAN

RAMLOUTAN cupta
Date: 2026.01.03

GUPTA 18:36:00 +05'30'

Rajesh Ramloutan Gupta
Director
DIN: 03141855

Place: Thane
Date: January 03, 2026
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CERTIFIED TRUE COPY OF THE RESOLUTION PASSED AT THE MEETING OF THE
MEMBERS OF EVERGREEN RECYCLEKARO (INDIA) LIMITED HELD ON
WEDNESDAY, DECEMBER 10 2025, THRPUGH VIDEO CONFERENCE:

To consider and approve grant of employee stock options to the employees of Subsidiary
Company(ies) under Employee Stock Purchase/Option Scheme 2024 (“Evergreen Recyclekaro
ESOP Scheme”/ “ESOP 2024/ “Scheme”):

“RESOLVED THAT the resolution passed at the Extra-Ordinary General Meeting of the Company
held on October 14, 2024, in relation to the implementation of the Employee Stock Purchase/Option
Scheme 2024, be and is hereby superseded and replaced in its entirety by the resolutions set forth
herein, with effect from the date of this meeting.

RESOLVED FURTHER THAT pursuant to the provisions of Section 62(1)(b), and all other
applicable provisions, if any, of the Companies Act 2013, the relevant provisions of the
Memorandum of Association and Articles of Association of the Company and subject to such other
approvals, permissions and sanctions as may be necessary and subject to such conditions and
modifications as may be prescribed or imposed while granting such approval(s), the consent of the
members of the Company be and is hereby accorded to authorize the Board of Directors of the
Company (hereinafter referred to as the “Board” which term shall be deemed to include any
Committee, including the Nomination and Remuneration Committee which the Board has
constituted) to offer, issue, grant and allot from time to time, in one or more tranches, employee stock
options (“Options”) under the Employee Stock Purchase/Option Scheme 2024 (“Evergreen
Recyclekaro ESOP Scheme”/ “ESOP 20247/ “Scheme”), to the eligible employees of the subsidiary
company(ies) of the Company, as determined in“terms of the ESOP 2024, within the ceiling of total
number of Options and equity shares, as specified in ESOP 2024 along with such other terms and in
such manner, in accordance with the provisions of the applicable laws and the provisions of the
Scheme.”

For Evergreen Recyclekaro (India) Limited,
(Formerly known as Evergreen Recyclekaro (India) Private Limited)
RAJ ESH Digitally signed by

RAJESH RAMLOUTAN

RAMLOUTA cupta

Date: 2026.01.03

N GUPTA  183631+0530

Rajesh Ramloutan Gupta
Director
DIN: 03141855

Place: Thane
Date: January 03, 2026

Telephone : 022-412

RECYCLEKARO





EXPLANATORY STATEMENT for Item 8 & 9

To consider and approve grant of employee stock options to the employees of Subsidiary
Company(ies) under Employee Stock Purchase/Option Scheme 2024 (“Evergreen Recyclekaro
ESOP Scheme”/ “ESOP 2024”/ “Scheme”).

The Company has introduced Employee Stock Purchase/Option Scheme 2024 (“Evergreen
Recyclekaro ESOP Scheme”/ “ESOP 2024”/ “Scheme”) with effect from October 14, 2024, the
date on which the shareholders of the Company have approved the Scheme by way of a special
resolution.

In the interest of better compliance management, to align with the Securities and Exchange Board of
India (Share Based Employee Benefits and Sweat Equity) Regulations, 2021 (“SBEB Regulations”)
and considering the Company may list its shares in future, the Company thought it expedient to
amend the Scheme to increase the aggregate number of Options reserved under the ESOP 2024 from
existing 746 (Seven Hundred and Forty Six Only) Options to 2,246 (Two Thousand Two Hundred
and Forty Six Only), exercisable into not more 2246 (Two Thousand Two Hundred and Forty Six
Only), equity shares of face value of Rs. 10/- (Rupees Ten only) each fully paid-up, exercise period
and has also proposed to change the administration of the proposed amended Scheme through the
Nomination and remuneration Committee (“Committee”).

Given this background, the Board of Directors of the Company (“Board”) and the Committee has
approved the proposed amended scheme namely Employee Stock Purchase/Option Scheme
(“Evergreen Recyclekaro ESOP Scheme”/ “ESOP 2024”/ “Scheme”) in their meetings held on
December 5, 2025, and recommended for your approval.

Following are the major amendments made in the Scheme:

Particulars Existing Plan Proposed amended Scheme
“Employee” shall mean: (a) a permanent |[“Employee” means
employee of the Company who has been
working in India or outside India; or (b) a
Director of the Company, whether a Where the Company is an unlisted entity
Whole Time Director or not but excluding |(as per Rule 12 of the Companies (Share
an Independent Director; or (c) an Capital and Debentures) Rules, 2014, as
employee as defined in clauses (a) or (b)  |amended):
Of a SubCO, IIl Indla or 0utSlde India, or Of 1) a permanent employee Of the
a HoldCo of the Company, but does not Company who has been working in
Coverage include: (i) an employee who is a India or outside India, or

promoter or a person belonging to the
promoter group; or (ii) a director who
either himself or through his relative or
through anybody corporate, directly or
indirectly, holds more than ten percent of
the outstanding Equity Shares of the
Company.

ii) a director of the Company, whether a
whole-time director or not but
excluding an Independent Director;

iii) an employee as defined in clause (i)
or (ii) of a subsidiary of the

Company, in India or outside India, ,

but does not include:

(a) an employee who is a Promoter

or a person belonging to the






Provided that in case of a startup
company, as defined in notification
number GSR 180(E) dated 17th February,
2016 issued by the Department of
Industrial Policy and Promotion, Ministry
of Commerce and Industry Government
of India, Government of India, the
conditions mentioned in sub-clause (i) and
(ii) shall not apply up to five years from
the date of its incorporation or

registration.

Promoter Group; or

(b) a director who either himself or
through his relative or through
anybody corporate, directly or
indirectly, holds more than ten
percent of the outstanding equity
shares of the Company.

'Where the Company is a listed entity (as
2(i) of the SBEB
Regulations, as amended):

per Regulation
i)  an employee as designated by the

Company, who is exclusively
working in India or outside India;
or

ii)  a director of the Company, whether
a whole-time director or not,
including a non-executive director
who is not a Promoter or member of
the Promoter Group, but excluding
an Independent Director; or

iiil) an employee as defined in sub-
clauses (i) or (ii), of a group
company including subsidiary, if
any, in India or outside India, but
does not include —

(a) an employee who is a Promoter
or a person belonging to the
Promoter Group; or
(b) a director who, either himself or
through his relative or through
anybody corporate, directly or
indirectly, holds more than ten
of the

Shares of the Company.

percent outstanding

Equity Pool

No. of Options No. of Equity

Shares

No. of Options No. of Equity

Shares

746 746

2,246 2,246

Options to be
granted per
employee and in

Not mentioned

Each Employee per Grant and in aggregate
shall not exceed 148 (One Hundred Forty-
Eight) Options






aggregate

Minimum 1 year vesting period and

Minimum 1 year vesting period and

Vesting Period maximum as may be decided by the maximum not exceeding 4 years from the

Board. date of grant.

Vesting
Open ended INo change

Schedule

Vesting )

. Time and performance based INo change
Conditions

Exercise Price

Open ended, the Exercise Price shall be as
determined by the Board from time to

time.

The Exercise Price per Option shall be
determined by the Committee which shall
not be less than the face value and shall not
be more than the Fair Market Value of the
Share as on Grant Date. The specific
Exercise Price shall be intimated to the
Option Grantee in the Grant Letter at the
time of Grant.

Post Listing, the Exercise Price per Option
shall be as determined by the Committee
and as set out in the Grant Letter and shall
not be less than the face value of the
Shares and may be up to the Market Price
of the Shares, as on the Grant Date. The
specific Exercise Price shall be intimated
to the Option Grantee in the Grant Letter at
the time of Grant.

Exercise Period

The employee can exercise the Options on
the day of Liquidation Event or as per the
Grant Letter.

Continuing Employees

The Exercise Period in respect of the
\Vested Option shall be subject to a
maximum period of 4 (Four) years from
the date of Vesting of Options.

The Option Grantees can exercise all or

part of the vested Options within the






exercise period.

Separated Employees

IAll the Vested Options as on date of
resignation or termination shall be
exercisable by the Option Grantee before
his/her last working day with the
Company or Exercise Period, whichever is

earlier.

IAll Unvested Options as on date of
resignation or termination shall stand
cancelled with effect from date of such
resignation/ termination.

Retirement:

IAll the Vested Options as on date of
Retirement shall be exercisable within 6
(Six) months from the date of Retirement

or Exercise Period, whichever is earlier.

IAll Unvested Options as on the date of
Retirement would continue to vest in
accordance with the original vesting
schedules even after the Retirement unless
otherwise determined by the Committee in
accordance with the Company’s Policies, if
any, and provisions of the then prevailing
\Applicable Law.

Such aforesaid Vested Options, if any, can
be exercised within a period of 6 (Six)
months from the date of such Vesting.

Death:

All the Vested Options as on date of death
shall be exercisable by the legal heir/
nominee of such deceased Option Grantee
within 12 (Twelve) months from the date
of Death of the Option Grantee.






All the Unvested Options as on date of
death shall vest immediately in the
Option Grantee’s nominee or legal heir
and can be exercisable within a period of
12 (Twelve) months from the date of such
Vesting.

Permanent Incapacity

All Vested Options may be exercised by
the Option Grantee or, in case of his/her
death, the nominee or legal heirs, within
12 (Twelve) months from the date of the
Permanent Incapacity.

All the Unvested Options as on date of
incurring such incapacity shall vest
immediately with effect from such event
to the Option Grantee and can be
exercisable within a period of 12 (Twelve)

months from the date of such Vesting.

Transfer / deputation from/ to the
Subsidiary

In case of Vested Options, Exercise Period
to remain the same as per the terms of the
Grant.

In case of subsequent separation, treatment
of Vested Options shall be as per
applicable circumstance mentioned in the
table under Clause 8.2 of the Scheme.

In the case of Unvested Options, vesting
schedule and Exercise Period to remain
same as per the terms of the Grant.

In case of subsequent separation, treatment
of Unvested Options shall be as per






applicable circumstance mentioned in the
table under Clause 8.2 of the Scheme.

Any Other Reasons

The Committee will decide whether the
Vested Options can be exercised by the
Option Grantee or not, and such decision
shall be final.

All Unvested Options on the date of
separation shall expire and stand cancelled

with effect from such date.

Route & Source | Direct Route and shares to be sourced INo change

of shares from new issue.

Given the rationale above, the proposed amendments are not prejudicial to the interests of the

employees. Till date there has been no grants made from this ESOP 2024; hence these amendments

shall be applicable to the eligible employees to whom the Options may be granted in future under the
ESOP 2024.

In terms of Section 62(1)(b) of the Companies Act, 2013 read with Rule 12 of the Companies (Share
Capital and Debentures) Rules, 2014, the salient features of the Scheme are given as under:

b)

a) Brief Description of the Scheme:

Keeping the view of aforesaid objectives, the ESOP 2024 contemplates grant of Options to the
eligible employees of the Company including its subsidiary(ies). After vesting of Options, the
eligible employees earn a right, but not obligation, to exercise the vested Options within the
exercise period, subject to payment of exercise price and satisfaction of any tax obligation arising
thereon.

The Scheme shall be administered by the Committee. All questions of interpretation of the ESOP
2024 shall be determined by the Committee, and such determination shall be final and binding
upon all persons having an interest in ESOP 2024,

Total number of options to be offered and granted:

The total number of Options to be granted under the Scheme shall not exceed 2,246 (Two






c)

Thousand Two Hundred and Forty-Six) Options. Each Option when exercised would be
converted into one equity share of face value of Rs. 10/- (Rupees Ten Only) each fully paid-up.

An Option expires, lapses or becomes un-exercisable due to any reason, it shall be brought back
to the Options reserve specified above and shall become available for future Grants, subject to
compliance with the provisions of the applicable laws.

In case of any corporate action(s) such as rights issues, bonus issues, merger and sale of division
etc., if any additional Options are granted or equity shares are issued by the Company, to the
grantees for the purpose of making a fair and reasonable adjustment to the Options granted
earlier, the ceiling of total number of Options and equity shares specified above shall be deemed
to be increased to the extent of such additional Options granted or equity shares issued.

Identification of classes of employees entitled to participate and be beneficiaries in the
scheme:

“Eligible Employee” means

Where the Company is an unlisted entity (as per Rule 12 of the Companies (Share Capital and
Debentures) Rules, 2014, as amended):
i) apermanent employee of the Company who has been working in India or outside India, or
ii) a director of the Company, whether a whole-time director or not but excluding an
Independent Director;
iii) an employee as defined in clause (i) or (ii) of a subsidiary of the Company, in India or
outside India, but does not include:

(a) an employee who is a Promoter or a person belonging to the Promoter Group; or

(b) a director who either himself or through his relative or through anybody corporate,
directly or indirectly, holds more than ten percent of the outstanding equity shares of

the Company.

Where the Company is a listed entity (as per Regulation 2(i) of the SBEB Regulations, as
amended):
i)  an employee as designated by the Company, who is exclusively working in India or

outside India; or

i)  a director of the Company, whether a whole-time director or not, including a non-
executive director who is not a Promoter or member of the Promoter Group, but
excluding an Independent Director; or

iii)  an employee as defined in sub-clauses (i) or (i), of a group company including subsidiary
or its associate company, if any, in India or outside India, but does not include —

a) an employee who is a Promoter or a person belonging to the Promoter Group; or

b) a director who, either himself or through his relative or through anybody corporate,
directly or indirectly, holds more than ten percent of the outstanding Shares of the
Company.





d)

)

The appraisal process for determining the eligibility of employees to the Employees Stock
Option Scheme:

Appraisal process for determining the eligibility of the employees will be based on designation,
period of service, performance linked parameters such as work performance and such other
criteria as may be determined by the Committee at its sole discretion, from time to time.

Requirements of Vesting and period of Vesting:

All the Options granted on any date shall vest not earlier than the minimum vesting period of 1
(one) year and not later than maximum vesting period of 4 (Four) years from the date of grant.

Provided further that in the event of death or Permanent Incapacity, the minimum Vesting
Period of 1 (one) year shall not be applicable and in such instances, the Options shall Vest on the
date of death or Permanent Incapacity, as the case may be.

Provided that in case where Options are granted by the Company under the Scheme in lieu of
Option held by a person under a similar Scheme in another company (“Transferor Company”)
which has merged or amalgamated with the Company, the period during which the Option
granted by the Transferor Company were held by him shall be adjusted against the minimum
Vesting Period required under this Sub-clause.

The vesting of Options shall be contingent upon the Employee's continued employment/ service
with the Company. In addition, the Committee, in its sole discretion, may impose specific
performance criteria, the satisfaction of which shall be required for the Options to Vest. The
Committee shall have the authority to determine the performance parameters applicable to an
employee or a class of employees, based on their respective roles, and to assign relative
weightages to each parameter as it deems appropriate.

The specific vesting schedule and the vesting conditions, upon which vesting shall take place,
will be detailed in the letter issued to the employee at the time of the grant.

Maximum period within which the options shall be vested:

All the Options granted on any date shall vest within maximum vesting period of 4 (Four) years
from the date of grant.

Exercise price or pricing formula:

The Exercise Price per Option shall be determined by the Committee which shall not be less than
the face value and shall not be more than the Fair Market Value of the Share as on Grant Date.
The specific Exercise Price shall be intimated to the Option Grantee in the Grant Letter at the

time of Grant.

Post Listing, the Exercise Price per Option shall be as determined by the Committee and as set
out in the Grant Letter and shall not be less than the face value of the Shares and may be up to the
Market Price of the Shares, as on the Grant Date. The specific Exercise Price shall be intimated to
the Option Grantee in the Grant Letter at the time of Grant.

h) Exercise period and the process of exercise:





)

K)

)

The Exercise Period in respect of the Vested Option shall be subject to a maximum period of 4
(Four) years from the date of Vesting of Options.

The Option Grantees can exercise all or part of the Vested Options within the Exercise Period.

The Vested Options can be exercised by the Option Grantees by a written application to the
Company in the format as may be prescribed, along with the exercise price and requisite taxes, in
due course keeping in view the administrative and/ or the legal requirements prevailing at that

time.
The Lock-in period, if any:

The shares issued upon exercise of Options shall be freely transferable subject to lock-in period
of 6 (Six months) after such issue except as required under the applicable laws.

The maximum number of Options to be granted per employee and in aggregate:

The maximum number of Options under the Scheme that may be granted to each employee per
grant and in aggregate (considering all grants) vary depending upon the designation and the
appraisal/ assessment process, however, shall not exceed 148 (One Hundred Forty-Eight)
Options at the time of grant.

The method which the company shall use to value its Options:
The Company shall adopt ‘fair value method’ for valuation of Options or any other method as
prescribed in the accounting standard/ guidance note, as applicable, notified by competent

authorities from time to time.

The conditions under which Option vested in employees may lapse:

The vested Options shall lapse in case of termination of employment due to misconduct or due to
breach of Company policies or the terms of employment. Further, irrespective of employment
status, in case vested Options are not exercised within the prescribed exercise period, then such

vested Options shall lapse.

m) The specified period within which the employee shall exercise the vested Options in the

event of a proposed termination of employment or resignation of employee:

Exercisability of the Options shall be as under:

S. Events of
No. Separation Vested Options Unvested Options
All the Vested Options as on date | All Unvested Options as on date of
Resignation/ of resignation or termination shall | resignation or termination shall stand
! Termination be exercisable by the Option | cancelled with effect from date of such
(other than due | Grantee before his/her last | resignation/ termination.
to Misconduct) | working day with the Company or
Exercise Period, whichever is






earlier.

Separation/
Termination
due to
Misconduct

All the Vested Options shall stand
cancelled with effect from the date
of such termination.

All the Unvested Options shall stand
cancelled with effect from the date of
such termination of employment.

Retirement/
early
Retirement
approved by
the Company

All the Vested Options as on date
of Retirement shall be exercisable
within 6 (Six) months from the
date of Retirement or Exercise

Period, whichever is earlier.

All Unvested Options as on the date of
Retirement would continue to vest in
accordance with the original vesting
schedules even after the Retirement
unless otherwise determined by the

Committee in accordance with the
Company’s Policies, if any, and
provisions of the then prevailing
Applicable Law.

Such aforesaid Vested Options, if any,
can be exercised within a period of 6
(Six) months from the date of such
Vesting.

All the Vested Options as on date
of death shall be exercisable by

the legal heir/ nominee of such

All the Unvested Options as on date of
death shall vest immediately in the
Option Grantee’s nominee or legal heir

Death deceased Option Grantee within 12 | and can be exercisable within a period
(Twelve) months from the date of | of 12 (Twelve) months from the date
Death of the Option Grantee. of such Vesting.
All  Vested Options may be | All the Unvested Options as on date of
exercised by the Option Grantee | incurring such incapacity shall vest
or, in case of his/her death, the | immediately with effect from such
Permanent . . L. .
1 it nominee or legal heirs, within 12 | event to the Option Grantee and can be
ncapaci
pactty (Twelve) months from the date of | exercisable within a period of 12
the Permanent Incapacity. (Twelve) months from the date of
such Vesting.
In case of Vested Options, | In the case of Unvested Options,
Exercise Period to remain the | vesting schedule and Exercise Period to
same as per the terms of the Grant. | remain same as per the terms of the
Transfer /
Grant.
deputation
In case of subsequent separation,
from/ to the .
- treatment of Vested Options shall | In case of subsequent separation,
Subsidiary \ .
be as per applicable circumstance | treatment of Unvested Options shall be
mentioned in this table. as per applicable  circumstance
mentioned in this table.
Any Other | The Committee will decide | All Unvested Options on the date of
Reasons whether the Vested Options can be | separation shall expire and stand






exercised by the Option Grantee
or not, and such decision shall be
final.

cancelled with effect from such date.

n) A statement to the effect that the company shall comply with the applicable accounting

standards:

The Company shall comply with the disclosure and the accounting policies as prescribed under

prevailing accounting guidelines/ standards.

A copy of draft proposed amended ESOP 2024 is available for inspection at the Company’s registered
office / corporate office during official hours on all working days.

None of the Directors, or Key Managerial Personnel of the Company and their relatives are in any
way, concerned or interested in these resolutions, except to the extent of the Options that may be

offered to them under the Scheme.

In light of above, you are requested to accord your approval to the Special Resolution as set out in

Agenda item no. 12 & 13 of the accompanying notice.

For Evergreen Recyclekaro (India) Limited,
(Formerly known as Evergreen Recyclekaro (India) Private Limited)

RAJESH e T oUTAN
RAMLOUTAN SU(PTI;OZEO'\ 03
GUPTA 183711 10830

Rajesh Ramloutan Gupta
Director
DIN: 03141855

Place: Thane
Date: January 03, 2026
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COM

CERTIFIED TRUE COPY OF THE RESOLUTION PASSED AT THE MEETING OF THE
MEMBERS OF EVERGREEN RECYCLEKARO (INDIA) LIMITED HELD ON
WEDNESDAY, DECEMBER 10, 2025 THROUGH VIDEO CONFERENCE.

10. To approve the reclassification of Authorized Share Capital of the Company:

RESOLVED THAT pursuant to the provisions of Section 13, 61, 64 and all other applicable
provisions, if any, of the Companies Act, 2013 and Rules framed thereunder (including any statutory
modification(s) or re-enactment thereof) and in accordance with the enabling provision of the
Memorandum and Articles of Association of the Company for the time being in force, the consent of
the Members be and is hereby accorded to reclassify the Nominal Share Capital / Authorised Share
Capital and to alter the Memorandum of Association of the Company by cancellation of 500
compulsorily convertible preference shares (CCPS) of Rs. 10 (Rupees Ten Only) and concurrently
creation 500 (Five Hundred Only) Equity Shares of INR 10/- (Indian Rupees Ten Only) as per the
following:

From: The existing Authorised Share Capital of the Company i.e. Rs. 5,05,000/- (Rupees Five Lakh
and Five Thousand Only) comprising of 50000 (Fifty Thousand Only) Equity Shares of Rs. 10/-
(Rupees Ten Only), 500 (Five Hundred Only) Compulsory Convertible Preference Shares (CCPS) of
INR 10/- (Indian Rupees Ten Only).

To: The Authorised Share Capital of the Company i.e. Rs. 5,05,000/- (Rupees Five Lakh and Five
Thousand Only) comprising of 50,500 (Fifty Thousand and Five Hundred Only) Equity Shares of INR
10/- (Rupees Ten Only). i

by cancelling 500 CCPS and reallocating the same into Equity Shares.

RESOLVED FURTHER THAT the Memorandum of Association of the Company be and is hereby
altered by substituting the existing Clause V thereof by the following New Clause V as under:

V. The authorised share capital of the company is Rs. 5,05,000/- (Rupees Five Lakh Five Thousand
Only), divided into 50,500 (Fifty Thousand and Five Hundred Only) equity shares of Rs. 10/- (Rupees
Ten Only) each with power to increase or reduce the share capital and to alter, convert, classify,
divide or sub-divide and consolidate the same, with power to attach thereto such rights as preferential
or otherwise as may be determined from time to time.”

RESOLVED FURTHER THAT the Board of Directors of the Company be and is hereby authorised
on behalf of the Company to do all such acts, deeds, matters and things as may be considered
necessary, desirable or expedient to give effect to the resolution.”

For Evergreen Recyclekaro (India) Limited,
(Formerly known as Evergreen Recyclekaro (India) Private Limited)
RAJESH Digitally signed by

RAJESH RAMLOUTAN

RAMLOUTA cuptA
Date: 2026,01.03

N GUPTA 18:37:46 +05'30'

Rajesh Ramloutan Gupta
Director
DIN: 03141855

Place: Thane
Date: January 03, 2026

Office No. 1603, Building No. B1, Atrium B, Rupa Solitaire, Sector No.1, Millennium Business Park, Mahape, Navi Mumbai - 400710

Telephone : 022-41231340 « E-mail : inffo@recyclekaro.com * Web Site : www.recyclekaro.com





Explanatory Statement for Item 10

As the Company has converted Compulsorily Convertible Preference Shares (CCPS) into Equity, the
Board of Directors has decided to reclassify the Nominal Share Capital / Authorised Share Capital and
to alter the Memorandum of Association of the Company by cancellation of 500 compulsorily
convertible preference shares (CCPS) of Rs. 10 (Rupees Ten Only) and concurrently creation 500
(Five Hundred Only) Equity Shares of INR 10/- (Indian Rupees Ten Only).

To reclassify the Authorized Share Capital of the Company, it is necessary for the Company to alter
the Capital clause of the Memorandum of Association of the Company by altering existing Clause V
of Memorandum of Association, subject to the approval of Members by way of Ordinary Resolution.

None of the Directors, or Key Managerial Personnel of the Company and their relatives are in any
way, concerned or interested in these resolutions, except to the extent of the Options that may be
offered to them under the Scheme.

In light of above, you are requested to accord your approval to the Ordinary Resolution as set out in
Agenda item no. 16 of the accompanying notice.

For Evergreen Recyclekaro (India) Limited,
(Formerly known as Evergreen Recyclekaro (India) Private Limited)
RAJESH Digitally signed by

RAJESH RAMLOUTAN

RAMLOUTA aupta
Date: 2026.01.03

N G U PTA 18:38:19 +05'30'

Rajesh Ramloutan Gupta
Director
DIN: 03141855

Place: Thane
Date: January 03, 2026
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